
 

Service learning is a teaching and learning strategy that integrates meaningful community 
service with instruction and reflection to enrich the learning experience, teach civic 
responsibility and strengthen communities. This form of work-based learning allows students to 
engage in hands-on experiences that increases their understanding of the classroom 
curriculum, learn about various career opportunities and learn more about various social issues 
while developing a network of industry professionals who can assist with personal and 
professional development. 

Service Learning Preparation 

Employers are encouraged to connect with educators across the state to provide opportunities 
for students to engage in service learning. In preparation for the opportunity, educators will 
begin developing a curriculum that highlights the importance of public service, activism, and 
education regarding various social issues. When your organization is contacted, below is a list of 
questions your team should be ready to answer to ensure the opportunity is high quality: 

 Does your organization directly impact social issues on a local or global scale? 
 Is your organization able to host students and provide opportunities for obtaining 

meaningful community service hours? Meaningful community service hours include 
activities that challenge the students, encourages teamwork and collaboration and 
allows the students to work with various industry professionals within the organization 
to enhance their overall experience. 

Service learning is important for students because this method of learning typically provides 
classroom credit upon completion. The integration of curriculum and credit earning 
opportunities makes this method of work-based learning high quality.  

Connecting with Educators 

Educators will typically reach out to employers at the beginning of the school year to prepare a 
robust curriculum that align the service learning opportunity to the standards applicable to the 
course. Educators will conduct check-ins with the employers to determine the progress of the 
students and determine if there are any areas of improvement necessary. When conducting 
these conversations, it is essential to have documentation of the students’ progress and the 
tasks they have completed. 



An easy way to ensure the proper documentation is being used is by keeping a running list of 
the tasks the students have completed and conduct individual performance check-ins. At the 
end of the school year, the student should not be surprised about the feedback is given on 
behalf of the employer.  

 

 

 

 


