
 

 

A registered youth apprenticeship is an industry-driven education and career-training program based on 
recognized industry standards. It allows employers to address current and projected employment needs 
through partnership with industry, education, and government partners along with parents and youth 
apprentices. Youth apprentices are often identified as individuals ages 16-24 who are eligible under the 
Workforce Innovation and Opportunity Act (WIOA) for training and employment services. 

 

Characteristics of a Youth Apprenticeship 

 Apprenticeship is a training system that combines classroom learning with structured 
on-the-job learning. 

A Registered Apprenticeship requires at least 144 hours of classroom-based education for every 2,000 
hours of on-the-job learning (2,000 hours= about one year). The length of the program for a specific 
occupation is determined by the USDOL and can be found at: 
https://www.doleta.gov/OA/occupations.cfm.  

To meet the needs and pace of the industry, the require hours to be completed for an occupation can be 
competency-based (credit for demonstrable hands-on, staged proficiencies) time-based (based on the 
USDOL required hours for on-the-job learning), or hybrid (a combination of competency-based and 
time-based). 

 Students in a Registered Apprenticeship earn while they learn. 

Employers set a progressive wage scale that gives incremental raises to the apprentice as he or she gains 
more experience and education. The end goal is for the apprentice to reach the journeyman’s rate set 
by the company. The rate is determined by local labor market information for the occupation. An 
apprentice must start out at a minimum of 50% of the journeyman’s rate and must progress toward the 
journeyman’s rate as skills and education are obtained. 

Youth Apprenticeship Preparation 

 Contact the ApprenticeshipNC Team 

As part of the North Carolina Community College System’s Economic Development Division, 
ApprenticeshipNC is the registration portal for apprenticeship in North Carolina. 

https://www.doleta.gov/OA/occupations.cfm


 

 Determine Your Needs 

Is there a skills gap in your local industry that a Registered Apprenticeship can help fill? What 
specific skills are employers looking for? What training programs and career pathways are 
already in place or need to be created? Does local labor market data help determine possible 
occupations for training? Are business and industry partners expressing a need for or interest in 
apprenticeship? Identifying your needs helps you to decide which stakeholders to invite on your 
team. 

 Decide How to Convene 

Successful apprenticeship programs always have at least one champion—no mater their size or 
make-up. You may even include champions from community agencies.  

For more information about Registered Youth Apprenticeships view the NC Youth 
Apprenticeship Guide 
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